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National Association of Hispanics Nurses
The national association of Hispanics nurses was founded in 1976 with the primary objective of vocal advocating for licensed Hispanic nurses, advocating for policy changes as well as offering unique perspectives primarily related to Hispanics health care needs. The association is also represented the voice and action, recruitment and retention of Hispanic students in the nursing education programs. 
Contributions to advancing nursing profession
NAHN creates a forum for its members to critically analyze and examine health care needs of the Hispanic communities. It is also mandated to identify barriers that hinder the implementation, as well as the delivery of the health care services to the Hispanics population. Moreover the organization was mandated to ensure that Hispanic community received the safety as well as quality health care services.  The organizations seeks to challenge and strengthen the recruitment and retention of nurses from ethnic minority nurses as well as eliminating health disparities (Phillips, & Malone, 2014).
Mission/philosophy of the organization
The NAHN is primarily committed to promote the health in Hispanic communities, lead, advocate educational, professional as well as leadership opportunities to all Hispanic nurses. 
Benefits of NAHN
NAHN is responsible for ensuring that its members engage in respectful, collaborative, purposeful and positive dialogue ensuring that both the organization and the community benefit from value creation of healthy organizational culture (Xue, & Brewer, 2014).
The organization strives to ensure its members embrace innovation and strategically focus on results designed to solve the organization and community’s problems (Bleich, et al., 2015). 
Membership 
A potential member is required to represent the voice of Hispanic nurses. The members are free to participate in the organizational activities including participation in election of board through offering themselves as candidates and voters of the board members of organization. 
The costs depends on the categories of the individuals including;
i. General Membership Options
The General membership category with chapter membership contribute $125 and $100 per annum for those without chapter.
The Emeritus membership with chapter membership contribute $90 and $75 for those without chapter. 
Both the emeritus and the general membership category offers best value as they have possess voting privileges. 	
i. Student Membership
Unlicensed students are required to make annual contributions of $40. They do not possess voting privileges enjoyed by the general and emeritus.
I would consider choosing the Emeritus members with chapter membership.	
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